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Committed, efficient and humble COWASH Woreda CMP Advisor in Chencha 

Woreda, Gamo Zone of SNNP Region 

(Story written and photos taken by Arto Suominen, CTA of COWASH on May 23, 2019) 

This is the story of Yohannes Badege, water 

professional and a man with a purpose. 

We start the discussion with Yohannes when it rains 

outside. Rainy season has started and rivers starts to 

flow water and to fill the empty dams for electricity we 

so much also need.  

Yohannes is 28 years old Hydraulics and Hydropower 

Engineer (MSc) from Arbaminch University. He is 

married and he has 2 kids (5 and 7 years). Yohannes 

graduated 7 years ago. Before MSc degree he had a 

diploma from the same institute 12 years ago. After his 

diploma he worked as a technician and an engineer in 

Segen 

Peoples’ Zone Water 

Office. Later on, he 

became a 

Department Head in 

the same zone water 

office.  

Yohannes has been 

working as COWASH 

Woreda CMP Advisor 

in Chencha woreda 

the last 5 years. We 

wanted to know what 

keeps the MSc level 

engineer in the 

woreda and why his 

work is successful. 

Yohannes comes 

from a big family 

with 7 sisters and 

brothers. His birth 

place is 4 km from Chencha capital, so his is Chencha’s own 

boy. When I asked him about success story in his work he 

said without hesitation and long thinking: “The success 

story is the rural community’s hard work, contribution and 

sacrifice to move from drinking dirty water to clean water and through this change of habit to improve 

their health and living.” He further explained why he considers this as a success: “The reason for 

success is coming from the history. Historically Chencha woreda was much bigger than it is now. Since 

the previous government (Derg) many NGOs worked in Chencha and provided different kind of 

incentives to the community to make their projects successful. This created community’s dependency 

on the NGOs and NGO projects. When COWASH started in Chencha the approach of COWASH was 

opposite. COWASH project does not provide any incentives, but actually requests communities to 

contribute money, labour and local materials for the projects. This old rooted dependency was very 

difficult to break. Since COWASH start in 2012 in Chencha woreda many of these NGOs have left the 

River flowing strongly near Chencha Capital  

COWASH 8 woredas in SNNPR 

Map of Chencha woreda. Now the upper 

part of the woreda has been split and is 

called Kogota. 

Chencha woreda Water Office building 
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woreda and gradually the community attitude is changing 

and dependency is decreasing. This is the success 

Yohannes is proud of.”  

I asked if he can mention any failure or disappointment 

experienced in his work in Chencha. He was thinking a 

while before responded: “I was asked by the Zone to 

advice the implementation of Dorze Town water supply 

project. Regional designers and engineers recommended 

the borehole drilling site. I was suspicious but I had not 

enough confidence and courage to say anything against 

the region’s super-engineers in site selection. I trusted 

their decision. The borehole was a failure and I felt it was 

my failure. New borehole needed to be drilled again to the 

place I recommended and then it became successful and 

Dorze got good water supply. Now I feel that I have more 

confidence to say my engineering opinion.”  

Thereafter we started to discuss about Yohannes’ 

motivation. What keeps MSc level engineer in the remote 

and not-well-developed woreda? Overall reasons he gives 

me is the fact that he is from Chencha woreda and he 

enjoys to serve his own community and to contribute to 

his own people and same time he can help the 

government to achieve the set water supply targets in 

Chencha. He also emphasises that it motivates when he 

can use his skills and knowledge for the improvement of 

the life of his people. To my surprise Yohannes adds me 

that he is oldest son of the big and not well-off-family and 

he is the only one who supports them (mom, dad and 7 

brothers and sisters). Two of his sisters and three of his 

brothers are now in a process to graduate from the 

University and Yohannes feels more relaxed and less 

burden as their support-need is decreasing 

when they start managing by themselves. To 

work close to his family has also motivated him 

a lot and he assures me that he continues to 

support his family until all his family members 

are capable to go on their own.  

Finally, when we start talking of his future, 

Yohannes clearly relaxes and tells me that he 

wants to continue his studies and get PhD 

degree. This will help him to realize his dream 

to become university lecturer. Lastly Yohannes 

introduces me the product Chencha is well 

known: apples. Many other regions take apple seedlings from this woreda due to its strong and good 

quality. 

This is Yohannes Badege 

Rainy Chencha town on highlands 

Famous and juicy Chencha apples 


